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Crawford: The Pastor as Leader

DISSERTATION NOTICES
Combie, C. C. (2014). Presidential
views of leadership in Seventhday Adventist higher education.
Ph.D., University of South
Florida.
this qualitative study explored
the perceptions of presidential leadership in Seventh-day adventist (SDa)
higher education in North america.
the perceptions included the identification of leadership competencies
and leadership styles that promote
the mission of the SDa church in
higher education. the study also
identified the personal and professional experiences of SDa college and
university presidents that contributed
to their successful accession to the
presidency. the presidents came from
the 12 non-medical SDa colleges and
universities in the continental United
States and canada.
the three themes that emerged
relevant to the perceptions of presidential leadership were succession
planning, increased professionalization of the presidency, and increased
presidential tenure. One theme relevant to the personal experiences that
contributed to the successful accession to the presidency that emerged
was classified as significant impact
of spousal and familial support on
career trajectory. One theme also
emerged relevant to the professional
experiences that contributed to the
successful accession to the presidency: progressively more challenging
job experiences. Implications for
practice suggest that SDa institutions,
their associated governing boards,
and church policymakers create and
execute strategies to address the lack
of qualified presidential aspirants in
the pipeline; that recent graduates of
doctoral education who are interested
in the presidency should seek out varied leadership experiences early on in
their careers; and that church officials

should consider formal implementation of a leadership track and consider succession planning within the
SDa system.
Crofford, D. C. (2014). The pastor
as leader: Assessment, change,
and growth in pastoral leadership style and ability. D.Min.,
Asbury Theological Seminary.
Pastors, as church leaders, are
called upon to assist the church in
navigating the rapid cultural and societal changes of the 21st century.
however, many pastors are illequipped to do so because they lack
the tools necessary to match leadership styles to the ever-changing situations they face. Further, pastors may
be unaware of the predominant leadership style from which they currently
operate, and/or are unaware that they
can learn to lead by adopting alternate
styles of leadership.
this study explored the leadership
perceptions of a sampling of Nazarene
pastors who were predominantly
newer in ministry in terms of years of
service in the Southwest Ohio District.
this qualitative analysis sought to
measure their self-reported leadership style and self-described leadership ability both prior to and following a leadership seminar devoted to
the development of pastoral leaders.
through the analysis of e-mail
communications throughout the seminar and personal interviews conducted
30 days after its conclusion, the study
found that the majority of the pastors
self-described their leadership style
using labels that indicated a tendency
toward a collaborative, team-building
approach, as opposed to more dynamic, visionary styles of leadership.
Further, the study noted a reluctance
to self-describe leadership abilities,
preferring instead to define these by
prior training they had received. In
addition, the results indicated little if
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any change in leadership style due
directly to experiencing the leadership seminar, while acknowledging a
possible need to do so in the future.

cal and universal. Five key recommendations were made for future research
of organizational change for secular
and church related change efforts.

Eshleman, R. J. (2015). A holistic
process for leading organizational change. Ed.D., The Southern
Baptist Theological Seminary.

Giovanetto, T. S. (2015). All things
new: A holistic theology of major
depression and pastoral care.
M.A., Trinity International
University.

the current change theory base
is fragmented and siloed; years of
research and studies have yielded
nuanced conclusions that demonstrate little practical results. Recent
research demonstrates the organizational change failure rate for secular
businesses is as high as 80%. Since
1994, the church has had a steady
failure and plateau rate of 80%. With
over two million resources available
for organizational change, and an
emphasis on church revitalization
by organizations as such as NaMB,
is it possible the disconnected
variations of organizational change
have created so much confusion that
it prevents a simple, comprehensive,
and comprehensible understanding?
In order to explore this question,
and to advance a preferred method,
case studies of organizational change
within the Bible were conducted, and
secular organizational change studies
were evaluated. context analysis was
used to review current change theory
literature. Six functions of change
were identified: cultural awareness,
change catalyst, evaluation of the
change and culture, decision, implementation, and monitoring of outcomes. Each function was identified
from various organizational change
events in the Bible, and groupings of
secular research. three new classifications of change were introduced based
on Scripture and exegesis: change
leading to regression, change leading
to revival, and covenantal development. a holistic process of organizational change is advanced that is bibliPAGE 92
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this study approaches the topic of
mental illness within the church, integrating biblical theology and clinical
psychology to propose a model of
pastoral care for the severely
depressed. Examining the history of
distrust between the church and the
social sciences, and criticizing prominent models of pastoral care built
upon the chastisement of mentally ill
individuals, the thesis proposes a
model of care built upon the acceptance and validation of persons facing
psychological distress. In this model,
ministers teach sufferers to employ
the paradigm of biblical lamentation:
voicing one’s distress before God,
remembering his past faithfulness,
replacing present rumination with
meditation on his promises, and looking to the future consummation of all
things in eternity. Pastors are also
encouraged to increase mental health
awareness in their individual congregations, join with other local ministers to provide regional support
groups, and grow the church body
into a community which lends faith
and hope to the clinically depressed
by means of fellowship and practical
support. Pastors are also urged to
build relationships with local mental
health professionals to treat the spiritual, social, and physical needs of
affected individuals. the life of Jesus
christ is examined, emphasizing his
ministry as an estranged God renewing estranged people and his redemption of psychological distress in
Gethsemane and at the cross.
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